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Ming Chuan University Enforcement Rules for Faculty

Article 1

Avrticle 2

Article 3

Article 4

Members Postponing Evaluation

Passed at the University Faculty Evaluation Committee Meeting on May 28, 2020

These Enforcement Rules were established in accordance with Article 5 of Ming
Chuan University Procedures for Faculty Member Evaluations (here in referred
to as the Procedures).

MCU faculty members who are approved for postponing evaluation in
accordance with Article 5 of the Procedures shall have their General Faculty
Evaluation Schedule calculated as follows:

1. In accordance with the regulation established by the Ministry of Education, a
faculty member who is pregnant or on maternity leave may postpone their
research evaluation for 2 years, meaning that the result of a 5-year
evaluation will be used for a 3-year evaluation period. However, the
postponement is not applicable to teaching, counseling and service
evaluations.

2. For cases of parental leave, secondment, paid leave of absence or leave
without pay, the extension is calculated based on the period of leave. The
items of teaching, counseling and service will be calculated based on the
actual teaching of the academic year.

3. Faculty members who encounter a serious accident should apply for
postponing their evaluation annually with relevant documentation; the
maximum postponement is two years. The item of research will be calculated
based on the leave schedule and no postponed evaluation will be approved
if no leave is taken. The items of teaching, counseling and service will be
calculated based on the actual teaching of the academic year.

4. Forfaculty members on Sabbatical Leave, the item of research is not eligible
for postponed evaluation. The items of teaching, counseling and service will
be calculated based on the actual teaching of the academic year.

Faculty members who have been approved for postponed annual evaluation in
accordance with Article 5 of the Procedures, but keep teaching for the current
academic year, should complete annual evaluation for two academic years in the
following academic year.

Upon being passed at the University Faculty Evaluation Committee meeting and
approved by the president, these procedures were implemented. Any revision
must follow the same procedure.

**In the event of any inconsistency or discrepancy between the Chinese and other language versions

of this document, the Chinese version shall prevail.**



